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Abstract 

 

 

The purpose of this study was to evaluate the role of cultural distanceon the adjustment of self-initiated 

expatriates in Saudi universities. It was hypothesized that cultural distance, gender and age have no influence on 

self-initiated expatriates’ culture, interaction and work adjustment. This study was quantitative in nature and 

employed a descriptive correlational research design. The sample of this study included 237self-initiated 

expatriates from two public universities in Saudi Arabia. Findings indicated that cultural distance has a negative 

relationship with self-initiated expatriates’ culture, interaction and work adjustment. Further analysis also 

revealed that age has an influence in term of self-initiated expatriates’ sociocultural adjustment. The 

implications of these findings are discussedfor practice. 
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